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Employers and Medical Staff about Work (TEAMWork) e e carpet English 374 (89.0)
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¢ Employer negotiation strategies intervention via a mobile application = Working by th_e hour/day (2.1) Category Managerial or or laborer
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L Methods * Declines in new requests fo time offfor doctor’
Table 2. Accommodation requests among Mobile App and Booklet Participants -

appointments may reflect early awareness or consistent

** In an ongoing randomized controlled trial, we are Mobile App Booklet : . . .
. . , . . need for this type of accommodation from diagnosis
comparing the efficacy of the TEAMWork mobile app to Difference Difference th H treat ‘
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** Here, we present an exploratory analysis of Percentage Percentage » Future research will focus on identitying whic
* ! P : P y y No. % No. % No. % No. % intervention formats are most effective for different
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** We recruited 420 women aged 18-65 with stage [-111 Any accommodation 177 83.9 156 81.7 -2.2 177 84.7 160 85.1 0.4
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